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GRANTING DAYS OFF TO PARENTS FOR THE PURPOSE OF SUPERVISING THEIR CHILDREN IN 

CASE OF THE TEMPORARY CLOSING OF THE EDUCATIONAL ESTABLISHMENTS IN THE 

CONTEXT OF THE COVID-19 PANDEMIC 

 

In order to limit the spread of the COVID-19 virus the Romanian authorities have decided that 

all classes in educational establishments are subject to suspension. As a consequence, the 

Parliament passed a law that establishes the possibility for parents to request days off from 

work, in certain conditions, in order to supervise their children. Parents in this situation 

have the right to receive an indemnity.  

  

1. Relevant legislation  

 

• Law no. 19/2020 regarding the granting of free days to parents in the situation of 

temporary closing of educational establishments (hereinafter referred to as Law 

19/2020); 

• Decree no. 195/2020 regarding the institution of the state of emergency in Romania 

(hereinafter referred to as Decree no. 195/2020); 

• Government Emergency Ordinance no. 30/2020 for amending and completing of some 

normative acts, as well as establishing some measures in the sector of social protection 

in the context of the epidemiologic situation determined by the spread of the 

coronavirus SARS-CoV-2 (hereinafter referred to as GEO 30/2020); 

• Government Emergency Ordinance no. 32/2020 for the amending and completing of 

the Emergency Ordinance no. 30/2020 for the amending and completing of some 

normative acts, as well as for establishing measures in the sector of social protection 

in the context of the epidemiologic situation determined by the spread of the 

coronavirus SARS-CoV-2 and for establishing of supplementary measures of social 

protection (hereinafter referred to as GEO 30/2020); 

• Government Decision no. 217/2020 for the application of the provisions of Law no. 

19/2020 (hereinafter referred to as GD 217/2020); 

• Order no. 346/2020 of the president of the National Agency of Employment regarding 

the approval of the draft of the affidavit regulated by article 3, paragraph 1, letter c) 

of the Government decision no. 217 for the application of the provisions of Law no. 

19/2020 regarding the granting of free days to parents for the purpose of supervising 



 
 

 
 

the children in the situation of temporary closing of educational establishments 

(hereinafter referred to as Order 346/2020). 

 

2. Prerequisite of this measure 

 

Suspension of classes or temporary closing of educational establishments, including the 

nurseries, during the state of emergency declared in Romania, represent the prerequisite of 

this measure.  

 

3. Beneficiaries of this measure 

 

3.1. The rule 

 

In order to benefit from days off for the supervision of children, parents must cumulatively 

meet the following conditions: 

 

• have children of up to 12 years old enrolled in educational establishments or have 

disabled children of up to 18 years old enrolled in an educational establishment; 

Moreover, according to a legal provision that entered into force starting on the 30th 

of March 2020, this condition is also met by parents whose children are enrolled in 

a nursery; 

• their job is not compatible with teleworking or working from home.  

 

It is worth mentioning that, as far as this measure is concerned, „parent” also includes other 

categories, besides the natural parents, such as the adoptive parents, foster parents, or legal 

guardians.  

 

This measure has also been extended, under certain conditions, to parents or legal guardians 

of several groups of severely disabled people.  

 

3.2. The exception 

 

By exception, if the parent finds himself/herself in one of the following situations, he/she 

cannot benefit from days off:  

 



 
 

 
 

• he/she benefits from one of the types of parental leaves provided by law; 

• he/she is the personal assistant of one of the children he/she has under supervision; 

• he/she benefits of annual or unpaid leave; 

• his/hers or his/her spouse’s employment relationship is suspended for the temporary 

interruption of the employer's activity; 

• the other parent does not earn any salaries’ or assimilated income, income from 

independent activities, income from intellectual property rights, income from 

agricultural activities, forestry, and fish farming, that is subject to income tax;  

• he/she is an employee of the national defense system, of a penitentiary, of a public 

health unit or falls under any other category that might be established by order of the 

minister. 

 

5. The amount of the indemnity 

 

The indemnity for each day off granted is the equivalent of 75% of the base salary that 

corresponds to a working day, without exceeding the correspondent per day of 75% of the 

average gross salary used to substantiate the state social insurance budget, which is fixed 

to 5.429 RON.  

 

For example, during the month of April 2020, which has 20 working days, the indemnity 

granted for one day off will not exceed 203.58 RON (gross income).  

 

The indemnity is subject to all tax obligations specific to salaries, namely income tax, social 

security contribution, health social security contribution and the employment insurance 

contribution, which will be covered from the employer’s budget. 

 

Moreover, even though the employees of the national defense system, of the penitentiaries, 

of the public health units, as well as any other categories of employees that might be 

established by order of the minister do not have the right to benefit from this measure, they 

are entitled to an increase of their salary in an amount equal to the indemnity they would 

have received if they were granted days off, provided that the other parent does not benefit 

from an indemnity granted for days off or from a similar increase. 

 

 

 



 
 

 
 

6. The number of days off that can be granted 

 

In the current context created by the COVID-19 pandemic, the Romanian Government has 

decided that parents are entitled to days off in order to supervise their children for all the 

working days during the state of emergency, including the working days during the period 

of school holidays.  

 

7. The formalities that a parent needs to fulfill in order to benefit from days off 

 

Days off are granted at the request of one of the parents, filed at his/her employer, together 

with the following documents: 

 

• an affidavit of the other parent, stating that he/she has not requested days off under 

Law 19/2020 at his/her workplace and that he/she does not find himself/herself under 

one of the situations stated by the law that exclude the applicability of this measure; 

This affidavit will be drawn up based on the template approved by the Government 

through the GD 217/2020; 

• copy of the birth certificate/certificates of the child/children.  

 

It shall be noted that the affidavit of the other parent is not necessary in the case of a single-

parent family, which includes, for example, unmarried parents, widows or divorced persons.  

 

In addition, for certain categories of employees who work in fields of public interest, the 

legislator imposed an additional condition for the approval of the request, namely the 

employer’s agreement. In this case, the employer can agree to grant days off only after all 

legal possibilities that ensure the carrying out of the activity have been excluded, namely 

individualized work schedules, working in shifts, working from home or tele-working. Either 

way, when granting the agreement, the employer has the obligation to ensure the continuity 

of the activity.  

 

8. Payment of the parents’ indemnity and settlement of this indemnity from the state 

 

The indemnity will be paid to the parent - the beneficiary of the measure - by the employer.  

 



 
 

 
 

In order to support the business environment, the Government provided the possibility of 

partial settlement of the indemnity granted. 

 

Thus, employers who have given these days off to parents can request the settlement of 

the net indemnity, namely the sum of money received by the parent, from the Guarantee 

Fund for the Payment of Salary Claims. The remainder of the amount, up to the gross 

indemnity, will be borne by the employer. 

 

9. The conditions that need to be met for the settlement of the net indemnity 

 

For the settlement of the net indemnity paid by the employer to the employee, the employer 

must submit the following documents: 

 

• a request, dated and signed by the legal representative, which must contain the 

following elements: the identification data of the employer, including the e-mail 

address, the bank account, the name of the legal representative, the total amount 

requested and the number of employees for whom the amount was requested; 

• the list of employees who have benefited from the days off, as well as the indemnity 

granted; 

• copies of the paysheets that should indicate the payment of the indemnity; 

• an affidavit of the legal representative of the employer, stating that the employees for 

whom the statement is requested fulfill the conditions mentioned in the law; The 

declaration will be drawn up based on the template approved by Order 346/2020; 

• proof of payment of the contributions and taxes for the month in which the indemnity 

was paid. 

 

The application, along with the documentation, must be sent by the employer to the county 

agencies for employment, respectively of the municipality of Bucharest, by e-mail or, if this is 

not possible, by any other means of communication, within 30 days from the date of 

payment of the contributions and taxes related to the indemnity. The settlement of the 

amounts paid by way of indemnity shall be made within 60 days from the date of 

registration of the documents. 

 



 
 

 
 

* This material contains the data and information updated until the 4th of April 2020. Given 

the exceptional situation, new measures and procedures are constantly being adopted, the 

process being very dynamic. 

 

This informative note presents the general legal framework in the matter, without claims of 

exhaustiveness on the subject. The ideas presented are strictly informative and do not 

eliminate the need to analyze the legal provisions set out, nor the need for legal advice offered 

by a lawyer, being no substitute for them in a specific case. 

 

  


